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INTRODUCTION

This information document (thdriformation Document”) was drawn up pursuant to Article 1bis

of Italian legislative decree no. 58 of 24 Febru&Bp8, as later amended and supplemented (the
“Consolidated Law on Financ®& and Article 84bis of the Regulation adopted by Consob by
resolution no. 11971 of 14 May 1999, as later aredrahd supplemented (thsSuers’ Regulatior?).

The numbering of the sections of this InformatiomcDment are in line with the indications contained
in Schema 7 of Schedule 3A of the Issuers’ Reguriati

The purpose of this Information Document is to padevnformation to the shareholders and the market
on the key elements of the plan for the assignrfrertof charge of ordinary shares of Piovan S.p.A.
(“Piovan’ or the “Company’) headed “2019-2021 Performance Shares Plan™ @h&n”) reserved to
the Beneficiaries (as defined hereinafter), inrthapacities as persons playing a key role in aoige
the objectives of the Group (as defined hereinpfter

The Plan was prepared in view of the ordinary Stalders’ Meeting of Piovan to be convened on April
17, 2019 to resolve, in a consolidated meeiimgy alia, upon the Plan.

On January 15, 2019, the Board of Directors apmtowpon a proposal of the Appointment and
Remuneration Committee, subject to the opinionhef Board of Statutory Auditors, the proposal to
submit to the approval of the Shareholders’ Meetihthe Company the adoption of the Plan, pursuant
to Article 114bis of the Consolidated Law on Finance, on the ternts@mditions described in this
Information Document and in the corresponding Raijor.

As of the date hereof, the proposal of adoptionthaf Plan has not yet been approved by the
Shareholders’ Meeting of Piovan. It must therefogenoted that:

i) this Information Document was drawn up solely oe thasis of the content of the
proposal of adoption of the Plan approved by tharBof Directors of the Company on
January 15, 2019;

i) any reference to the Plan contained in this InfélonaDocument must be intended as
referring to the proposal of adoption of the Plan.

It is hereby specified that the Plan must be cared “of special importancetl( particolare rilevanza

in accordance with Article 11dis(3) of the Consolidated Law on Finance and withotet84-bis(2) of

the Issuers’ Regulation, because it is addressest,alios to the executive directors and key managers
of the Company.

Any information provided for in Schema 7 of Sched8A of the Issuers’ Regulation not contained in
this Information Document will be provided, as soam available in the framework of the
implementation of the Plan, according to the meidsaget out in Article 84is(5)(a) of the Issuers’
Regulation.

This Information Document is made available togbblic at the Company’s registered office, in Ifaly
Santa Maria di Sala (Venice), Via delle Industri®. b6, as well as on the website
https://www.piovangroup.com/en.




This Information Document was also sent to Consod Borsa Italiana S.p.A. according to the
procedures defined in the Issuers’ Regulation.



DEFINITIONS

As required under Schema 7 of Schedule 3A of theels’ Regulation, this section provides a list of

definitions of the uncustomary terms used in thisimation Document:

Appointment and means the Appointment and Remuneration Committeadd
Remuneration and appointed by the Board of Directors of the Camypin
Committee adherence to the Corporate Governance Code.

Assignment means the actual assignment of the Shares to ezmwdfiBary

at the end of the Vesting Period, according to $eramd

conditions set forth in the Regulation.

Associates means the persons having an existing direct orreoti
collaboration and/or consultancy relationship wiith Company

or one of its Subsidiaries.

Awarding means the awarding to each Beneficiary by the Bazrd
Directors, subject to the opinion of the Appointiheand

Remuneration Committee, of the Right to Receiver&ha

Awarding Letter means the letter that the Company sends to eacéfiBiany to
inform them that they have been awarded the RmRdceive
Shares, to which the Regulation is attached forramgntegral
part thereof, whose signing and return to the Compgsy the
Beneficiaries represent, for all purposes, theifl fand

unconditional acceptance of the Plan.

Bad Leaver means all the assumptions regarding the discomowiaf the

Relationship other than the Good Leaver assumptions

Beneficiaries means the maximum amount of 30 individuals bereiies of
the Right to Receive Shares, (i) identified by ®eard of
Directors, on a proposal of the Chair of the Boafr@irectors
subject to the opinion of the Appointment and Reenation
Committee, in the Executive Directors (Executive alth
excluded) and the Key Managers and (ii) to be ifledtby the
Executive Chair among Employees or Associates @& th
Company or of its Subsidiaries for the strategipantance of

their roles.



Board of Directors

Board of Statutory
Auditors

Business Day

Change of Control

Company or Piovan

Consolidated Law on

Finance

Corporate Governance
Code

EBITDA

means the board of directors of the Company.

means the Board of Statutory Auditors of the Corgpan

means any calendar day, except for Saturdays, sl the
other days on which banks are not generally opeibdsiness

in Milan.

means: (a) the acquisition, either direct or intlirdy one or
more third parties of the control of the Companydem
Article 93 of the Consolidated Law on Finance; (the
acquisition, either direct or indirect, by one asnenthird parties
of a number of shares or of a quota of any Subsidining
the Relationship of the Beneficiary, other than @mmpany,
greater than 50% of its corporate capital, unlassGompany
continues to hold control thereof in accordance hwit
Section 2359 of the Italian civil code; (c) thedirtransfer, at
any title, to one or more third parties of the bess or going

concern owning the Relationship of the Beneficiary.

It is understood that the Change of Control scesatescribed
under letters (b) and (c) above apply only towatte
Beneficiaries who have an ongoing Relationship wiitie
Subsidiary, business or going concern affectedheyhange of

Control.

means Piovan S.p.A., with registered office inyit&lanta Maria
di Sala (Venice), Via delle Industrie no. 16, taxe and number
of registration with the Company's Register of
Venice 02307730289.

means Italian legislative decree no. 58 of 24 Fayrd998, as

later amended and supplemented.

means the Corporate Governance Code of listed auepas
promoted by the Corporate Governance Committeeddrby

Borsa ltaliana S.p.A., to which the Company haseasth

means the adjusted and recurring EBITDA as reguftiom the



Employees

Executive Chair or Chair

of the Board of Directors

Executive Directors

Extraordinary

Transactions

Good Leaver

Gross Annual Salary

Gross Annual Salary

Percentage

latest approved consolidated financial statemeaisplated by
subtracting the increases linked to Extraordinargnactions
that, when considered individually, have an impant the
EBITDA greater than or equal to EUR 800,000.

means senior managers and other employees haviexjsiimg
open-ended or fixed-term relationship, excludinfemployed
personnel and semi-subordinate workers, with theg2my or

a company of the Group.

means the chair of the board of directors of themm@any.

means the directors of the Company or the Subsgdiar
qualifying as executive directors under the Corpora
Governance Code as well as the directors holdineciap

offices.

means the transactions that do not entail an arggawth, such
as, by way of example, acquisitions, mergers, @gelof stock

in businesses and/or going concerns.

means the below-listed assumptions of discontineiasfcthe

Relationship:

() resignation, on the condition that the Beneficipogsesses
the retirement requirements provided for by law applies,

within the following 30 days, for retirement;

(i) death or permanent invalidity.

means each Beneficiary’s gross annual fixed reioby
excluding the variable portion thereof, as of thghRAwarding
Date.

means the percentage determined at the Awarding, Dat
reference to each Beneficiary, by the Board of @oes upon an
opinion of the Appointment and Remuneration Comngritivhile
holding the interest of the Company in high regauad
consideringinter alia, the Beneficiaries’ roles, their retribution,

the strategic importance of the role they play he tesults



achieved by the Company, their growth potentighim context
of the Group and any other item that may be constaseful
or relevant in relation to the value creation t&gef the
Company and of the Group, as detailed in the dedmiof the

Performance Targets.

Key Managers means senior managers having the powers and réisfiont,
directly or indirectly, plan, direct and controkthctivities of the
Company, excluding (for the purpose of the Plap)diectors

(including Executive Directors) of the Company.

Listing means the process for the listing of the Sharédmfan on the
Mercato Telematico Azionario organized and manabgd
Borsa Italiana S.p.A., STAR Segment, which was deted
with the admission to trade on 19 October 2018.

Listing Price means the price of placement of the Shares indheext of the

Listing, equal to EUR 8.30 per share.

Minimum Performance means the achievement of 80% of any individual d?arhnce
Target Target, as identified in the Regulation.
MTA means the Mercato Telematico Azionario organizedl an

managed by Borsa Italiana S.p.A.

Performance Indicator means the Sales and EBITDA as performance inde&borthe

calculation of the Performance Targets.

Performance Periods means the three financial years in which the Pevémce
Targets are verified: (i) from January 2019 to Delber 2019
(the “2019 Performance Periot); (ii) from January 2020 to
December 2020 (the2020 Performance Periot) and (iii)
from January 2021 to December 2021 (tB621 Performance
Period”).

Performance Shares Plan means the long-term incentive plan, addressed t® th
or Plan Beneficiaries and regulated by the Regulation fasraled) and

its schedules.

Performance Targets means the performance targetgplicable to each Performance



Piovan Group or Group

Plan Approval Date

Regulation

Relationship

Right Awarding Date

Right to Receive Shares

Sales

Period and identified in Clause 9 of the Regulatizaiculated

with reference to the following indexes:
(i) Sales (relative weight 40%)
(i) Group’s consolidated EBITDA (relative weight 60%)

without prejudice to the right of the Board of Duters, having
heard the Appointment and Remuneration Committee, t
identify, for the Vesting Periods following thedir other and/or
additional Performance Targets, even where notetinito

financial indicators, and their relevant weightqegrtage.
means the Company and its Subsidiaries.

means the date of approval of the Plan by the argin

Shareholders’ Meeting.

means the Regulation of the plan headed “2019-2021
Performance Shares Plan”, as approved by the Boérd
Directors of the Company on January 15, 2019, @pmmoposal

of the Appointment and Remuneration Committee, wied on
that same date, and subject to the opinion of tbardB of

Statutory Auditors.

means the employment and/or directorship and/dalmotation
and/or consultancy relationship existing betweenchea

Beneficiary and the Company or one of its Subsiefsar

means, with regard to each Beneficiary and for eaesting
Period, the date of the resolution passed by thardBof
Directors upon the identification of that Benefigiaand the
awarding in favor of that Beneficiary of the Rigbt Receive

Shares.

means the conditional right, free of charge andtnansferable
inter vivos to have Shares assigned free of charge on tihns ter

and conditions contained in the Regulation.

means the consolidated revenues as resulting fhenlatest
consolidated financial statements, as from time titoe

approved, calculated by subtracting the increasdsed to



Extraordinary Transactions that, when considerddidually,
have an impact on the Sales greater than or equal t
EUR 8,000,000.

Share Assignment Date  means, with regard to each Beneficiary and for é&esting
Period, the date of the resolution passed by thardBof

Directors upon the actual assignment of the Sharethat

Beneficiary.
Shareholders’ Meeting means the shareholders’ meeting of the Company.
Shares means the ordinary shares of Piovan S.p.A., tradétle STAR

segment of the Mercato Telematico Azionario (MTA),

organized and managed by Borsa ltaliana S.p.A.

Subsidiaries means, indiscriminately, each of the companies ftione to
time directly or indirectly controlled by the Compa in
accordance with Section 2359 of the Italian civde, with

whom one or more of the Beneficiaries have a Raiatiip.

Vesting Period means the three-year period divided into thredifigl cycles
at the end of which the Assignment of the Sharears¢ subject
to the verification of the achievement of the Perfance

Targets, on the terms and conditions set out ifRéngulation.



1. BENEFICIARIES OF THE PLAN

1.1 Indication by name of the beneficiaries of the Plan

As of the date hereof, the Plan has not yet beproapd by the Shareholders’ Meeting; therefore, the

Beneficiaries may not yet be identified by name.

The Plan is directed to a maximum amount of 30viddials beneficiaries of the Right to Receive
Shares, (i) identified by the Board of Directorppn a proposal of the Chair of the Board of Diresto
subject to the opinion of the Appointment and Reemation Committee, in the Executive Directors
(Executive Chair excluded) and the Key Managers(antdb be identified by the Chair of the Board of
Directors among the Employees or Associates ofCthimpany or of its Subsidiaries for the strategic
importance of their roles, as indicated by the BadDirectors with a prior opinion of the Appoingmt

and Remuneration Committee.

To qualify as potential Beneficiaries, at the avimgdf the Rights to Receive Shares, they must meet

the following requirements:
1. have a Relationship with the Company or one dbitbsidiaries;

2. not have communicated their willingness to withdfaem or terminate, as the case may

be, the Relationship;

3. not have received, by the Company or any of itssilidries, any letter of dismissal or

termination, nor any letter of revocation of thdd@enship;
4. not have agreed the mutual termination of the Relship;

5. not be subject to disciplinary proceedings undder alia, the Code of Ethics and the
Organization, Management and Control Model drawnimpaccordance with Italian
legislative decree no. 231/2001 adopted by the Gomp

1.2 Indication of the categories of employees or assates of the financial instrument issuer

and of its parent companies or Subsidiaries

As of the date hereof, the Plan has not yet beproapd by the Shareholders’ Meeting; no indication
may therefore be provided on the categories of Bygals or Associates included among the

Beneficiaries.

The Plan is directednter alios to the Executive Directors (Executive Chair ereld), the Key
Managers and the Employees and/or Associates ¢iimgexternal consultants) of the Company and of
its Subsidiaries, who are identified by name, gagsilso in more than one occasion, by the Board of
Directors, with the abstention of the Directorsgmiially included among the Beneficiaries, upon a
proposal of the Chair of the Board of Directors jeabto the opinion of the Appointment and

Remuneration Committee, in consideration of thedrtgnce of their position within the Company or
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its Subsidiaries with regard to the developmerthefCompany and of the Group.

The Chair of the Board of Directors may identife thther Beneficiaries — other than the Executive
Directors and/or Key Managers and/or direct repoftthe Chair of the Board of Directors — and
determine their respective Rights to Receive Share®nsideration of the importance of their posit
within the Company or its Subsidiaries with regéwdthe development of the Company and of the

Group.

In identifying the Beneficiaries, the Board of Oiters or the Chair of the Board of Directors will b
supported by the technical-administrative assigtant the Human Resources Office and the

Appointment and Remuneration Committee.

1.3 Indication by name of the Beneficiaries of the Plarbelonging to the following groups:
general manager, top key managers and natural persas who control the issuer and qualify as

Employees or Associates

The Plan does not identify by name the Benefictaltielonging to the groups mentioned under
point 1.3(a), (b) and (c) of Schedule 3A, Schemaf The Issuers’ Regulation.

The Plan is directednter alios to the Executive Directors (Executive Chair exleld), the Key
Managers and the Employees and/or Associates @imgjexternal consultants) of the Company and of
its Subsidiaries, who are identified by name, gagslso in more than one occasion, by the Board of
Directors, with the abstention of the Directorsgmially included among the Beneficiaries, upon a
proposal of the Chair of the Board of Directors jeabto the opinion of the Appointment and
Remuneration Committee, in consideration of thedrtgnce of their position within the Company or

its Subsidiaries with regard to the developmerthefCompany and of the Group.

The mechanics to identify the Beneficiaries araitkd in Paragraphs 1.1 and 1.2 above.

1.4 Description and indication of the number, for eaclof the following categories:

a) Key Managers other than those indicated under letteb) of Paragraph 1.3

The Plan does not describe nor does it indicatatineber of Beneficiaries belonging to the categorie

mentioned under point 1.4(a), (b) and (c) of Schke@4, Schema 7, of the Issuers’ Regulation.

The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above

b) in case of “smaller companies”gocieta di minori dimensionj pursuant to Article 3(1)(f)
of Consob’s regulation no. 17221 of 12 March 201@Jl key managers of the financial

instrument issuer

The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above

c)  other categories of Employees or Associates, if anyith respect to whom the Plan has

11



different features

The Plan is the same for all the Beneficiarieswailidonly differ in respect of the number of RigHts
Receive Shares identified by the Board of Directorg, therefore, of the number of assignable Shares

if the conditions set forth in the Regulation aretm
The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above

The information required under Paragraphs 1.1,112and 1.4 will be provided, if applicable, dgyin

the implementation phase of the Plan, in accordaiitteArticle 84-bis(5)(a) of the Issuers’ Regulation.
2. REASONS UNDERLYING THE ADOPTION OF THE PLAN

2.1 Description of the objectives expected to be reactievith the Plan

The Plan is a valid instrument to incentivize amdnote loyalty among the Beneficiaries, in their
capacities as persons playing a key role in adhigthe objectives of the Group, and to align the
interests between the remuneration targets of #rgeficiaries and the value growth and return on

investment targets of the shareholders.

The incentivization and promotion of loyalty amomgneficiaries also represents an essential

instrument that enables the Company to proceetb@win route consistently with its preset targets.
In particular, by adopting the Plan, the Compargvps to be willing to:

- align the interests of the Beneficiaries with thof¢he shareholders and investors and with
the strategic plan of the Group as a whole;

- link the remuneration of the Beneficiaries, in thegpacities as persons playing a key role in
achieving the objectives of the Group, to the effecperformance of the Company, to the
creation of new value for the Group and to the edgent of medium to long-term preset
objectives;

- guide key corporate resources towards the achiavenfelong-term objectives, thereby
enabling the Company to pursue its primary valeaton objective over the medium to long
term;

- develop retention policies with the purpose of irétey key corporate resources and
incentivize their stay in the Company or in the @Gp

- develop attraction policies for talented manageus @rofessionals on global markets, with
the aim of developing and reinforcing the key aisdinctive competences of the Company
on a continuing basis;

- ensure flexibility in the management of the Plarasdo shape it to the future requirements

of the Group.

2.1.1 Reasons and criteria underlying the relation between the incentive retribution based on
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financial instruments and the other components of the Beneficiary’s overall retribution

With reference to the Executive Directors and Kegnislgers, the appropriate balance between the
variable component and the fixed component of tleadficiary’s remuneration is taken into due

consideration in the definition of the number ofaaglable Rights to Receive Shares, with reference to
the value of the assignable Shares based on tifsRmreceive Shares, assuming that the Perfoenanc

Targets are achieved.
Please refer to Paragraph 2.1 above.

The Assignment of the Shares is expected to beitbomal upon the verification by the Board of

Directors of the fulfilment of the following cortithns:

< as of the Share Assignment Date the Beneficiariest mave a Relationship with the Company
or the relevant Subsidiary and their condition asdiciaries with regard to their roles within

the Company, the relevant Subsidiary or the Grouptrstill be current;

* the Performance Targets must have been achieved.

2.1.2 Objectives of the long-term incentive schemes

Please refer to Paragraph 2.1 above.

2.1.3 Criteria used to define the incentive schemes’ timeline

The Plan has a multiannual duration and is subddimto 3 (three) “rolling” awarding cycles (the
“Vesting Periods), each having a three-year duration. Vestingdkrimean the periods at the end of
which the Shares are assigned, subject to theoadiiin of the achievement of the Performance Ttarge

by the Board of Directors for each Performancedeeri

For additional details on the Vesting Period, pei@ser to Paragraph 4.2 below.

2.2 Key variables, including in the form of performance indicators, considered for the
purpose of the assignment of the Plan

Under the Regulation, each awarded Right to Rec®aees entitles to the assignment of one (1) Share

free of charge.

The Board of Directors determines the number ofhiRigo Receive Shares, with regard to each

Beneficiary, based on the following formula:

Rights to Receive Shares =

Gross Annual Salary x Gross Annual Salary Percentas/ Listing Price

in which
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“Gross Annual Salary” means each Beneficiary’s grasnual fixed retribution, excluding the

variable portion thereof, as of the Right AwardiDate.

“Gross Annual Salary Percentage” means the pergermatermined at the Awarding Date, in
reference to each Beneficiary, by the Board of @oes upon an opinion of the Appointment
and Remuneration Committee while holding the irgec# the Company in high regard and
considering, inter alia, the Beneficiaries’ roldeir retribution, the strategic importance of the
role they play in the results achieved by the Camip¢heir growth potential in the context of
the Group and any other item that may be considesetul or relevant in relation to the value
creation targets of the Company and of the Grogdetailed in the definition of the

Performance Targets.

“Listing Price” means the price of placement of 8tgares in the context of the Listing, equal
to EUR 8.30 per share.

In particular, the actual assignment of the Shigresnditional upon the achievement of the Perforcea
Targets, which the Board of Directors verifies s £nd of the relevant Performance Period, after

approving the consolidated financial statementhefrelevant financial year.

For additional details on Performance Targets,galeafer to Paragraph 2.3 below.

2.2.1 Detailed information on the factors, including in terms of performance, and criteria used
to identify special features related to the retribution mechanics based on financial instruments
Please refer to Paragraph 2.1 above.

222 Detailed information on how such mechanics were identified in relation to directors,

general managers, key managers and other specific categories of employees or associates subject

to special condition plans or associates of the listed company and of its subsidiaries

Please refer to Paragraph 2.1 above.

2.2.3 Detailed information on the reasons underlying the choice of the specific retributions
set out in the plans, including in relation to the achievement of the identified long-term objectives
Please refer to Paragraph 2.1 above.

2.3 Elements underlying the determination of the amountof the retribution based on
financial instruments, or criteria for the determination of such retribution

With regard to each Vesting Period, each Benefidmassigned with the Shares free of charge, en th
following conditions: (i) the Performance Targepplicable to the relevant Performance Period ofieac
Vesting Period as fixed for each reference findrygar by the Board of Directors, subject to thaam

of the Appointment and Remuneration Committee, hla@en achieved; and (ii) the Performance
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Indicators detected during the 2021 Performance®are at least equal to the Performance Targets
assigned for the 2019 Performance Period.

The procedures to calculate the Performance Taagetsontained in the Regulation.
The Performance Targets are independent from oon@nand are therefore reported independently

for each Vesting Period.

The actual assignment of 60% of the Shares depentie consolidated EBITDA results, whereas the

remaining 40% of the Shares is connected with #ieserformances.

Performance is measured as the difference betwkendéfined Performance Target for each
Performance Indicator and the corresponding valu¢he Performance Indicator defined for the
previous Performance Period or, for the first Penince Period, with respect to the financial year
closed on 31 December 2018. Performance Targetxa@rsidered as not having been achieved
whenever the relevant Performance Indicator is talvan the corresponding Performance Indicator

measured during the previous financial year.

By way of example, the formula for the calculatafrihe performance percentage of each Performance

Indicator with regard to the 2019 Performance REisaeported below.
Performance (EBITDA) = 2019 Performance Target (EBTDA) — 2018 EBITDA
Performance (Sales) = 2019 Performance Target (Saje- 2018 EBITDA
in which

“Performance” means the absolute value of the Peence Indicator (EBITDA or Sales) with
respect to which the achievement percentage isletécl based on the below table.

Assignment of the Shares based on the level of cohdated EBITDA results and the Sales

performance results

Percentage increase of the Performance q Assigned Shares for each Performance Targe

each Performance Indicator (% of Right to Receive Shares, for eac

Performance Period)

< 80% 0%

= 80% 80%
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> 80% andk 120% 80%-120% pro-quota

> 120% (overperformance) 120%

The failure to achieve the Minimum Performance €grion reference to each Performance Target, does
not grant the assignment of the Shares relatdtetachievement of that Performance Target, except a

otherwise resolved upon by the Board of Directomiore favorable terms for the Beneficiaries.

In case of achievement of the Performance Targetsjidually considered, by more than 120%, the
Beneficiary are entitled to a number of Shares keguand never greater than, 120% of the Rights to

Receive Shares.

In particular, the Board of Directors determines tlumber of Rights to Receive Shares, with regard t

each Beneficiary, based on the following formula:

Rights to Receive Shares = Gross Annual Salary x @ss Annual Salary Percentage / Listing

Price
in which

“Gross Annual Salary” means each Beneficiary's grasnual fixed retribution, excluding the
variable portion thereof, as of the Right AwardDate.

“Gross Annual Salary Percentage” means the permgerttatermined at the Awarding Date, in
reference to each Beneficiary, by the Board of @ors upon an opinion of the Appointment
and Remuneration Committee while holding the irdecd the Company in high regard and
consideringinter alia, the Beneficiaries’ roles, their retribution, thteategic importance of the

role they play in the results achieved by the Camgptheir growth potential in the context of
the Group and any other item that may be considasetul or relevant in relation to the value
creation targets of the Company and of the Grogpdetailed in the definition of the

Performance Targets.

“Listing Price” means the price of placement of 8teares in the context of the Listing, equal
to EUR 8.30 per share.

With regard to each Vesting Period, the overall bemof Shares assignable to each Beneficiary
corresponds to the sum of the number of indivigualssigned Shares prorated to the level of

achievement of the relevant Performance Target.

The foregoing is without prejudice to the rightloé Board of Directors, having heard the Appointmen
and Remuneration Committee, to identify, for thestifeg Periods following the first, other and/or
additional Performance Targets, even where noetirtk financial indicators, and the relevant weight
percentage.
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The Board of Directors verifies the Performancegéss at the end of the relevant Performance Period,
after approving the consolidated financial stateieh the relevant financial year. The Performance

Targets are linked to Sales and connected witlieBig DA.

2.3.1 Detailed information on the factors taken into account in deciding the amount of the

retributions

Please refer to Paragraph 2.1 above.

2.3.2  Detailed information on the elements considered to introduce amendments compared to

similar former plans

Not applicable.

233 Detailed information on the impact of the realizable retributions under similar former

plans, if applicable, on the determination of the retributions under the Plan

Not applicable.

2.34  Detailed information on the consistency between the elements underlying the

determination of the retribution and the defined objectives

Not applicable.

2.4 Reasons underlying the decision, if applicable, taward retribution plans based on
financial instruments not issued by Piovan, such afnancial instruments issued by subsidiaries
or parent companies or third companies with respecto Piovan’s group of companies; if such
instruments are not traded on regulated markets, povide information on the criteria used to

determine the value of such instruments

Not applicable.

2.5 Evaluations made in relation to significant tax andaccounting implications, if any, that
had an impact on the definition of the Plan

The preparation of the Plan was not impacted bysagnjficant tax or accounting evaluation.

2.6 Support, if any, received in relation to the Plan | the special fund to incentivize the
participation of workers enterprises (Fondo speciale per I'incentivazione della partecgane dei

lavoratori nelle impresg as referred to in Article 4(112) of Italian lawno. 350 of 24 December
2003

The Plan does not benefit from any support by pleeisl fund to incentivize the participation of wers
enterprisesKondo speciale per l'incentivazione della partedieene dei lavoratori nelle impreseas
referred to in Article 4(112) of Italian law no.@5f 24 December 2003.
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3. APPROVAL PROCEDURE AND TIMELINE FOR THE ASSIGNMENT OF THE
INSTRUMENTS

3.1 Scope of the powers and authorities delegated bydtShareholders’ Meeting to the Board

of Directors to implement the Plan

On January 15, 2019, the Board of Directors resblvgpon a proposal of the Appointment and
Remuneration Committee which met on that same taselbmit the approval of the Plan to the ordinary

Shareholders’ Meeting convened, in a consolidatedtimg, on April 17, 2019.

The Shareholders’ Meeting is thus also requiragsolve upon the grant of powers to the management
body, with the authority to sub-delegate, for tmplementation and management of the Plan, including
the identification of the Beneficiaries, the Awargliof the Rights to Receive Shares, the verificatib

the achievement of the Performance Targets anch¢cheal number of Shares assignable to each

Beneficiary.

32 Persons in charge of managing the Plan and their fictions and competences

Except as otherwise provided for in the Regulatiba,body in charge of making decisions on the Plan
without prejudice to the competence of the Shadsrsl Meeting, is the Board of Directors of the
Company, which — with the authority to appoint dglees and with the inquiry and consultancy support
of the Appointment and Remuneration Committee dedtéchnical-administrative assistance of the
Human Resources Office — approves the Regulatidrpasses resolutions on the matters relevant for
the Plan. Any resolution passed by the Board oé®ars regarding the interpretation and application

of the Plan is final and binding for all interesieatties.

The operational management and administrationeoPian are delegated to the Chair of the Board of
Directors, who acts in accordance with the powershshe is granted with by the dedicated Board

proxy and the provisions of the Regulation.

33 Procedures in place, if any, to revise the Plan, aluding any variation of its core objectives

The Plan develops over a multiannual timeframis; therefore possible that events (either extesnal
internal to the Group) take place, thus impactheyd¢onsistency of the Plan’s incentivization stygte

and limiting the Plan’s ability to achieve its cqraerpose.

In particular, such events generally qualify akesit(i) Extraordinary Transactions, or (i) amenditse

to the Company structure.

Extraordinary Transactions

In case of extraordinary transactions involving @mmpany, such as, without limitation,
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(i) extraordinary transactions on the Company’s capitaluding capital reductions due to losses
by the cancellation of shares, capital increases,df charge or against payment, with an option
for the shareholders or with the exclusion of tightrof option, that may also be paid in by

contribution in kind, stock consolidations or splihat may have an impact on the shares,
(i) mergers or split-ups, purchases or sales of smdinesses or going concerns, or

(i) amendments to laws or regulations or other eweatanay have an impact on the rights under

the Plan, on the shares of the Company and ondh®@ény,

the Board of Directors, autonomously and withoguigng any other approval from the Shareholders’
Meeting of the Company, subject to the opiniorhef Appointment and Remuneration Committee, may
amend and supplement the Regulation as it may deeessary or appropriate to keep the material and
economic content of the Plan unchanged, withidithigs allowed under the regulations in force from

time to time, in accordance with the objectives pagboses of the Plan itself.

Amendments to the Company Structure

In all instances where, prior to the Share Assigmntriate relating to the Vesting Period,

(i) a Change of Control occurs,

(i) a purchase tender offer or an exchange tendert offgarding the shares of the Company is
promoted, or

(i) the Shares are delisted from the MTA,

the Board of Directors, at its sole discretion, naflgw the Beneficiaries to receive in advanceoall
part of their awarded Shares, regardless of theahathievement of the expected Performance Targets

and determine the early end of the Plan. That aercis binding for the Beneficiaries.

34 Mechanics to determine the availability and assignent of the financial instruments at
the base of the Plan (e.g., assignment of sharesdrof charge, capital increase with exclusion of

the right of option, sale and purchase of treasurghares)

The share base servicing the Plan is compose@adury shares owned and/or to be purchased by the
Company in accordance with the authorization gdhoteder Section 2357 of the Italian civil code on

6 July 2018 as from time to time renewed by ther&@iaders’ Meeting.

For additional details on Share Assignment, pleafs to Paragraph 4.2 below.

3.5 Role played by each director in determining the fetares of the Plan; describe the

situations, if any, entailing a conflict of interesfor the interested directors
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The features of the Plan, to be submitted to tipeayal of the Shareholders’ Meeting pursuant to and
in compliance with Article 114is of the Consolidated Law on Finance, were colletyidetermined

by the Board of Directors with the abstention @& hief Executive Officer as potential Beneficiary,
which approved to submit to the Shareholders’ Megethe proposal of adoption of the Plan, upon a
proposal of the Appointment and Remuneration Cotemjtsubject to the opinion of the Board of

Statutory Auditors.

3.6 Date of the resolution passed by the competent bodly submit the approval of the Plan to
the shareholders’ meeting and of the proposal, if @plicable, of the Appointment and

Remuneration Committee, if formed

In its meeting held on January 15, 2019, the BadirDirectors approved with the abstention of the
Chief Executive Officer as potential Beneficiary +pon a proposal of the Appointment and

Remuneration Committee which met on that same deteing heard the opinion of the Board of

Statutory Auditors — the Plan and the proposaltmnit the Plan to the approval of the Shareholders’
Meeting of the Company.

The Shareholders’ Meeting for the approval of thenPRwill be convened on April 17, 2019, in a

consolidated meeting.

3.7 Date of the resolution passed by the competent body the assignment of the instruments
and of the proposal, if any, to the above-referredody as expressed by the Appointment and

Remuneration Committee, if formed

The Shareholders’ Meeting for the approval of thenRwill be convened on April 17, 2019, in a

consolidated meeting.

If the ordinary Shareholders’ Meeting approvesRlen, the Board of Directors will meet, on a case-

by-case basis, to pass the relevant resolutioasnglto the implementation of the Plan.

3.8 Market price, registered as of the above-mentionedates, of the financial instruments at

the base of the Plan, if traded on regulated market

As of the date of the resolution passed by the @oaDirectors on January 15, 2019, the officiater
of the Shares was EUR 7.9 per Share.

39 In case of plans based on financial instruments tded on regulated markets, describe in
which terms and to what extent the issuer took int@ccount, in identifying the timeline for the
assignment of the instruments in implementation othe plans, the potential time concurrence
between (i) the above assignment or the resolutiong any, passed by the Appointment and
Remuneration Committee, and (ii) the disclosure oény information relevant under Article 17 of
Regulation (EU) no. 596/ 2014
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Concurrently with the resolution passed by the BadrDirectors on January 15, 2019 and pertaining
to the Plan, the appropriate market notice wereenpaglsuant to and in compliance with the applicable

laws and regulations in force.

During the implementation phase of the Plan, ther@miate market disclosures will be made, as

provided for by the applicable laws and regulation®rce from time to time.

The Beneficiaries are required to comply with thevsions on insider trading set out in the apftllea
laws and regulations, with reference, in partiguiathe prohibition to make transactions on thar8s
during the closed periods in accordance with Agtt9d(11) of Regulation (EU) no. 596/2014, which
may qualify as assignable following the verificatiof the actual achievement of the Performance

Targets.

After hearing the Appointment and Remuneration Cdttes, the Board of Directors may also set forth

additional lock-up periods for the Shares in relatio all or only some of the Beneficiaries.
4. FEATURES OF THE AWARDED INSTRUMENTS

4.1 Description of the structure of the Plan

The Plan sets out that the awarding of the RigRdoeive Shares and the assignment of the Shares ar

free of charge.

The Right to Receive Shares is considered to bedmda effective retroactively from the Right
Awarding Date, following the receipt by the Compariyhe Awarding Letter duly filled-in and signed,
as indicated in the document signed by the Compaagknowledgment and confirmation of the receipt
of the Awarding Letter. By undersigning the Awagliretter, Beneficiaries fully approve all provisgn

terms and conditions set forth and provided fah& Regulation.

The Right to Receive Shares is personally awardesdi¢h Beneficiary and may not be transferred by

agreemeninter vivosnor may it be submitted to liens or subjectedtt@pacts of disposal at any title.
The assigned Shares entitle to regular divideridsignd, therefore, Beneficiaries may exercisesauay
all rights related to those shares from the moméran they become the owners of the Shares.

4.2 Indication of the actual implementation period of tie Plan in reference to different cycles,
if relevant

The Plan has a multiannual duration and is subédiithto 3 (three) “rolling” awarding cycles (the
“Vesting Periods), each having a three-year duration. Vestingdkrimean the periods at the end of
which the Shares are assigned, subject to thaoadiiin of the achievement of the Performance Ttarge

by the Board of Directors for each Performancedeeri

Below is a summary table of each Performance PawadVesting Period.
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Vesting Period Performance Period

2019-2021 Vesting Period 2019 Performance Period
2020-2022 Vesting Period 2020 Performance Period
2021-2023 Vesting Period 2021 Performance Period

Vesting Period

Right to 2019-2021 Vesting Perioc 2022
Receive (share
Shares 2019 2020 2021  assignmen

relating to 2019 t)
2019 Performanc

Performanc e Period
e Period

Right to 2020-2022 Vesting Perioc 2023

Receive (share
Shares 2020 2021 2022 assignmen

relating to 2020 t)
2020 Performanc

Performanc e Period
e Period

Right to 2021-2023 Vesting Perioc 2024
Receive (share
Shares 2021 2022 2023 assignmen

relating to 2021 t)
2021 Performanc

Performanc e Period
e Period

Without prejudice to the fact that the Beneficianpay be identified (jointly with the relevant nuenb
of awardable Rights to Receive Shamsblocafter the Plan Approval Date, the Beneficiarieingly
with the relevant number of awardable Rights todRecShares) must be identified within 31 December

of the first financial year of the reference thyaar period of the Vesting Period.

The Board of Directors — subject to the opinioritaf Appointment and Remuneration Committee and
conditionally upon the definition of the relevargrfdrmance Targets — reserves the right to set up
additional Vesting Periods in the following finaalcyears, that must be made within 30 June of e&ch

the above financial years.

43 Duration of the Plan
The Plan is effective from the Plan Approval DatéltB1 December 2021, with the last Vesting Period
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ending in 2023. The Regulation is effective uritéd Share Assignment Date.

If any Beneficiary takes on a new job role withie tCompany or is transferred to another company of
the Group, the Human Resources Office provides augp the Chair of the Board of Directors in
adjusting, if required, the premium assigned t¢ Beneficiary, subject to the favorable opiniortlod

Appointment and Remuneration Committee.

It is understood that, in case of transfer of tleéaRonship to another company of the Group anid/or
case of discontinuance of the Relationship, andwwoantly with the creation of a new Relationship
within the Group, the Beneficiaries keeputatis mutandisany right assigned to them under the

Regulation.

In case of discontinuance of the Relationship feilg a Bad Leaver assumption before the Share
Assignment Date or before the delivery of the Shéwe each Vesting Period, Beneficiaries definitely

and fully lose their Rights to Receive Shares.

In case of discontinuance of the Relationship feiihg a Good Leaver assumption before the Share
Assignment Date or before the delivery of the Shdoe each Vesting Period, Beneficiaries (or their
heirs) keep the right to receive a prorated numb&ights to Receive Shares, based on the irreVecab

decision of the Board of Directors depending onatl@evement of the Performance Targets.

4.4 Maximum number of assignable financial instruments,including options, on a yearly

basis in relation to the parties identified by nameor the indicated categories

The Shares actually assignable to each Benefimagse of achievement of the Performance Targets,
considered individually, are determined in lighttloé provisions of Paragraph 2.3 above. Please refe

to that paragraph for additional details.

In any event, Beneficiaries receive a number ofr&havhich cannot exceed 120% of the Rights to

Receive Shares.

4.5 Mechanics and clauses for the implementation of thBlan, specifying whether the actual
awarding of the instruments is conditional upon theoccurrence of certain conditions or the
achievement of certain results, including performane results; description of any such conditions

and results

The Plan sets out that the awarding of the RigRdoeive Shares and the assignment of the Shares ar

free of charge.

The Board of Directors, according to the procedsgeout in Paragraph 4.2 hereof, identifies the
Beneficiaries who receive the Awarding Letter, whinust indicate, among other things, the number
of Rights to Receive Shares and the PerformanageTafor each Performance Period of each Vesting

Period.
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Each Beneficiary may adhere to the Plan by duindjtin, signing and returning the received Awaglin
Letter to the Company within 10 (ten) calendar dagms its receipt, under penalty of forfeiture bét

right of adherence to the Plan itself.

The Right to Receive Shares is considered to bedmda effective retroactively from the Right
Awarding Date, following the receipt by the Compariyhe Awarding Letter duly filled-in and signed,
as indicated in the document signed by the Compaagknowledgment and confirmation of the receipt
of the Awarding Letter. By undersigning the LetbéAcceptance, the Beneficiaries fully approve any

and all provisions, terms and conditions set farttd provided for in the Regulation.

The number of Shares actually assigned to eachfiBiamg at the Share Assignment Date is determined
at the end of each Vesting Period by the Boardifdiors based on the achievement of the Perforenanc

Targets, on the terms and conditions set forthénRegulation.

The Right to Receive Shares is conditional uponvgfication by the Board of Directors of the

fulfillment of the following conditions:

« as of the Share Assignment Date the Beneficiariest hmave a Relationship with the Company
or the relevant Subsidiary and their condition esdiciaries with regard to their roles within

the Company, the relevant Subsidiary or the Grouptrstill be current;

« the Performance Targets must have been achieved.

The Board of Directors is responsible for verifyittge achievement of the Performance Targets
following the approval by the same Board of thesabidated financial statements relating to each

Performance Period.

For additional information, please refer to Parpbra.3 above.

4.6 Indication of the restrictions in terms of availabiity, if any, on the awarded instruments
or on the instruments resulting from the exercise fothe options, with reference in particular to
the time limits within which the transfer of such nstruments to the Company or to third parties

is permitted or prohibited
The Right to Receive Shares is personally awardesdhi¢h Beneficiary and may not be transferred by

agreemeninter vivosnor may it be submitted to liens or subjectedtt@pacts of disposal at any title.

Assigned Shares are subject, starting from theoémdch relevant Vesting Period, to undertakings of
inalienability (the so-calledLlock-Up” undertakings), in accordance with the mechanm$ &@rms

detailed below:
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Beneficiary Volume of Assigned Shareq Lock-Up Period (for each

Subject to Lock-Up (for each| Vesting Period)
Vesting Period)

Executive 40% of Shares 2 years
Directors
Other 20% of Shares 1 year

Beneficiaries

4.7 Description of the conditions subsequent, if anyptthe awarding of the plans in the event
in which the Beneficiaries carry out hedging transations enabling the neutralization of any
restriction on the sale of the assigned financiahstruments, including options, or of the financial

instruments resulting from the exercise of such Shas

Not applicable.

4.8 Description of the effects of the termination of tle work Relationship

The discontinuance of the Relationship betweenBemeficiary and the Company or its Subsidiaries
before the Share Assignment Date of each VestimpdReexcept as otherwise resolved upon by the
Board of Directors in more favorable terms for Beneficiaries, is regulated as detailed below.

In case of discontinuance of the Relationship felly a Bad Leaver assumption before the Share
Assignment Date or before the delivery of the Shéwe each Vesting Period, Beneficiaries definitely

and fully lose their Rights to Receive Shares.

In case of discontinuance of the Relationship feihg a Good Leaver assumption before the Share
Assignment Date or before the delivery of the Shdoe each Vesting Period, Beneficiaries (or their
heirs) keep the right to receive a prorated numb&ights to Receive Shares, based on the irreVecab

decision of the Board of Directors depending onatl@evement of the Performance Targets.

The terms and conditions regulating the relatioesvben Piovan and the Beneficiaries in case of

discontinuance of the Relationship are detaile@ihafter.

If a person has multiple legal relationships witle tompanies of the Group (e.g., employment and
directorship) and only one of those relationshgpdiscontinued, such person is not subject to ¢hmb
conditions applicable in case of discontinuancthefRelationship:

A) Employment Relationship

i. Terminarion of the Employment Relationship

Only if the Beneficiary is an Employee of the Compar of one of the Subsidiaries, the Relationship
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is considered to be discontinued in the followimagtigular instances:
a) dismissal of the Beneficiary by the Company or kabtompany of the Group;
b) resignation by the Beneficiary;
c) agreed termination of the employment Relationship;

d) expiry of the fixed-term employment contract.

If the discontinuance of the Relationship (i.ee taceipt of the letter of dismissal (assumpti@bave)
or the notification of the resignation (assumptioabove) or the agreed termination of the employmen
relationship (assumption ¢ above)) occurs prioth Share Assignment Date, Beneficiaries have no

rights with respect to the Rights to Receive Shtdreg were awarded with.

Upon the occurrence of any such assumptions, tihgp@oy or the relevant Subsidiary may not be held
liable for the compensation and/or indemnificatmfnany damage and/or prejudice suffered by the
Beneficiaries. In the framework of the Regulatithe notice period is not taken into consideratidth w

respect to the possibility to receive Shares atthere Assignment Date.

il. Unpaid Leave

Beneficiaries keep all their rights under the Plamoyvided that they resume their work in accordance
with the provisions contained in the agreement ledg the leave and that the leave does not exceed
18 months. If Performance Targets are met, Bereigs are not entitled to the assignment of Shares

prorated to the duration of the leave, based piroaata temporisriteria.

iii. Early Pension or Retirement Pension

If the Relationship terminates because the Bergficneets the early retirement or pension retirémen
conditions, he or she is entitled to the assignméi@hares prorated to his or her awarded Rights to
Receive Shares, in accordance with the Regulatigtinin one year from the termination of the
Relationship and on the condition that the Perforreal argets are achieved. If the termination of the
Relationship occurs during the Vesting Period,Shares are assigned according to the normal Vesting

Period.

iv. Disability Pension

If the Relationship terminates because the Berefias granted with a disability pension, he or gshe
entitled to the assignment of Shares at the achiereof the Performance Targets in accordance with
the Regulation, prorated to the period in whichRa¢ationship was actually current during the \fegti

Period. Shares are assigned according to the tiensét out for that Vesting Period.

V. Death
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In case of death of a Beneficiary, his or her haims entitled to the assignment of Shares at the
achievement of the Performance Targets in accosdetitty the Regulation, prorated to the period in
which the Relationship was actually current durting Vesting Period. Shares are assigned according

to the timeline set out for that Vesting Period.
B) Directorship Relationship
If the Beneficiary is a director of the Company ajrone of the Subsidiaries, the Relationship is
considered to be discontinued in the following jgatar instances:
a) revocation of the Beneficiary’s office by the Comgar another company of the Group;
b) waiver of the directorship;

c) death of the Beneficiary;

d) expiry of the mandate, except in case of reapp@ntm

If the discontinuance of the Relationship (in cadeoffice revocation (assumption a above) or
resignation (assumption b above)) occurs priohto $hare Assignment Date, Beneficiaries have no

rights with respect to their Rights to Receive sawhich will in turn be considered as extingugshe

If the Relationship is terminated because of thadeiary’s death, the provisions under point A(v)

above apply.

Upon the occurrence of any such assumptions, thep@oy or the relevant Subsidiary may not be held
liable for the compensation and/or indemnificatmfnany damage and/or prejudice suffered by the

Beneficiaries.

C) Association, Self-Employment or Consultancy Reteonship

If the Beneficiary is an associate, self-employsafgssional or consultant of the Company or of ahe

the Subsidiaries, the Relationship is considerdzbtdiscontinued in the following particular instes:

a) withdrawal from the association, self-employmentonsultancy agreement by the Company

or another company of the Group;

b) termination (including agreed termination) of tles@ciation, self-employment or consultancy

Relationship;

c) any other case of discontinuance of the associjatf-employment or consultancy

Relationship;

d) death of the Beneficiary.
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In case of termination of the association, self-yment or consultancy Relationship with the
Company or the Subsidiaries, the provisions sefauthe termination of a directorship relationshigp

described under point B above appiytatis mutandis

All the foregoing is without prejudice to the righitthe Board of Directors — subject to the opinain
the Appointment and Remuneration Committee anéitam individual cases where a company interest
and a relevant contribution by the Beneficiary ae@dance with the purpose of the Plan are idextifi
— to grant more favorable derogations to any ofdheve conditions, thereby setting out that each
Beneficiary or his or her heirs, in case of terrtioraof the Relationship, may be assigned withoall

part of the Shares upon the achievement of thePeaihce Targets under the Regulation.

4.9 Indication of other causes of cancellation of thelBn, if any

Without prejudice to the indications containedhia tibove paragraphs, no causes of cancellatidw of t

Plan are foreseen.

However, where, prior to the Share Assignment Beitding to the Vesting Period,
(i) aChange of Control occurs,
(i)  atakeover bid or an exchange bid regarding theesta the Company is promoted, or

(i)  the Shares are delisted from the MTA,

the Board of Directors, at its sole discretion, naflgw the Beneficiaries to receive in advanceoall
part of their awarded Shares, regardless of theahathievement of the expected Performance Targets

and determine the early end of the Plan. That aercis binding for the Beneficiaries.

4.10  Description of the reasons relating to any provisios of “redemption”, by the Company,
of the financial instruments under the Plan, as preided for by Sections 2352t seqof the Italian
civil code; indicate the beneficiaries of the redeption, specifying if such redemption is reserved
only to certain categories of Employees; descriptioof the effects of the termination of the work

Relationship on such redemption
The Plan contains claw-back clauses.

In particular, if within 3 years from the Share &ggsnent Date the Performance Targets are proved to
have been verified by the Board of Directors on lfasis of manifestly wrong data, where the
Beneficiary is responsible for calculation erronsthe determination of one or more Performance
Targets or in case of willful alteration of the aaised for any such determination or in case of
determination of one or more Performance Targetsbgns of behaviors contrary to the law and/or
corporate rules (breach of the Organization, Mamagd and Control Model and Code of Ethics
drawn up pursuant to Italian legislative decree281/2001 or other internal procedures adoptedéy t

Company or the Subsidiaries) and/or to the Reguladf the Plan, the Beneficiary is required to metu
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to the Company the assigned Shares or an amouatimgjuhe value of the Shares at the Share

Assignment Date.

Should the above circumstance apply, the Comparyhoklal the Shares that are yet to be assigned or
an amount equaling the value of the Shares atliheeSAssignment Date from any amount owed to the
Beneficiary, including, without limitation, any rédution, premium or end-of-service gratuity owed t

the Beneficiary, who, in turn, must expressly auteany such equalization.

4.11 Loans or other facilities, if any, that the Companyis willing to grant for the purchase of
the Shares under Section 2358 of the Italian civdode

Not applicable.

4.12 Indication of the assessments on the expected chasgfor the Company as of the relevant

assignment, as it may be determined based on thefaed terms and conditions, by overall

amount and in relation to each instrument of the RAn

The maximum charges expected for the Company #seoBhare Assignment Date for each Vesting
Period may not be quantified, as they depend onuhgber of exercised Rights to Receive Shares and

on the level of achievement of the Performance &targt the end of each Vesting Period.

In any event, Beneficiaries will receive a numbegbares which cannot exceed 120% of the Rights to
Receive Shares.

4.13 Indication of dilutive effects on the capital, if any, caused by the Plan

The implementation of the Plan will not have anlytire effects on Piovan’s corporate capital since
the Company will use treasury shares, subjectdatithorization from the Shareholders’ Meeting in

accordance with Section 23%*of the Italian civil code.
4.14  Limitations, if any, in terms of exercise of the vong rights and of awarding of property
rights

Shares assignable under the Plan entitle to regutatend rightsj.e., the same rights as that of the
outstanding shares at the date of their issuartmreTore, Beneficiaries may exercise any and gliitsi

related to those shares as soon as they becore/tiees of the Shares.

No limitations are set forth for the exercise a tloting right.

4.15 If Shares are not traded on regulated markets, prode any information useful to correctly

assess the value of such Shares

Not applicable as Shares are traded on the MTA,F5$égment.

4.16  Number of financial instruments underlying each Ridnt to Receive Shares
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Each awarded Right to Receive Shares entitleseqDnShare.

4.17  Date of expiry of the options

Not applicable as the Plan provides for the assegnrof Shares free of charge upon the achievement

of the Performance Targets.

4.18  Mechanics (American/European), timeline (e.g., val period for the exercise) and

exercise clauses (e.g., knock-in and knock-out clses)

Not applicable as the Plan provides for the assagrof Shares free of charge upon the achievement

of the Performance Targets.

4.19  Strike price of the option or mechanics and critera used to determine such price, in
particular with regard to: (a) the formula to calculate the strike price in relation to a specific
market price (the so-called “fair market value”) (eg., strike price amounting to 90%, 100% or
110% of the market price), and (b) the mechanics taletermine the market price taken as a
reference to determine the strike price (e.qg., lagirice of the day prior to the assignment, average

price of the day, average price of the last 30 daystc.)

Not applicable as the Plan provides for the assagrof Shares free of charge upon the achievement
of the Performance Targets.

420 Reasons of the differences in the strike price withespect to the market price determined

as indicated under point 4.19 (fair market value)

Not applicable.

421  Criteria based on which different strike prices areexpected among different Beneficiaries

or different categories of Beneficiaries

Not applicable.

4.22 If the financial instruments underlying the optionsare not traded on regulated markets,

indicate the value assigned to the underlying instiments or describe the criteria used to

determine such value

Not applicable as Shares are traded on the MTA.

423 Criteria used for adjustments that become necessaryfollowing extraordinary
transactions on the capital and other transactionsentailing a variation in the number of

underlying instruments (capital increase, extraordnary dividends, consolidation or split of the

underlying shares, merger or split-up, conversionrito other categories of shares, etc.)

In case of events involving the Company, such as,
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()  extraordinary transactions on the Company’s capitaluding, without limitation, capital
reductions due to losses by the cancellation ofeshacapital increases, free of charge or
against payment, with an option for the sharehsldewith the exclusion of the right of option,
that may also be paid in by contribution in kinthck consolidations or splits that may have

an impact on the shares,

(i)  mergers or split-ups, purchases or sales of slaginesses or going concerns, or

(i) amendments to laws or regulations or other evlataay have an impact on the rights under
the Plan, on the shares of the Company and ondhgény,

the Board of Directors, autonomously and withogurgng any other approval from the Shareholders’
Meeting of the Company, subject to the opiniorhef Appointment and Remuneration Committee, may
amend and supplement the Regulation as it may deeessary or appropriate to keep the material and
economic content of the Plan unchanged, withidithigs allowed under the regulations in force from

time to time.

424  Retribution plans based on financial instruments

As of the date of this Information Document, tharPthas not yet been approved by the Shareholders’

Meeting of the Company.

Information under Table 1 attached to Schema 7 afe8ule 3A of the Issuers’ Regulation, as

applicable, will be provided from time to time puasit to Article 84bis(5)(a) of the Issuers’ Regulation.
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